I am currently in the Pay for Performance System.  It is good as long as you have meaningful two-way constructive dialogue. Pay/Compensation:  Establish funding for the Pay Pools by Congressional Appropriations.  Performance can be excellent but if the Pay Pools are inadequately funded, then good performance results in a piece of paper that is not legal tender.  Incidently, NSPS' intent does not keep pace with commercial/private sector pay/compensation packages.

