At the present time we see the announcement in the Federal Register, and keep hearing about the implementation schedule for NSPS.

So far, we have been unable to obtain answers to many questions relating to the specifics of the program.

These include, but are not limited to:

1. What GS grades make up what pay bands?

2. What job series make up what classes (NH, NB, NK, etc.)?

3. What is the process for pay setting going into NSPS?

4. What is the process for grade/step determination when leaving NSPS?

5. What is the recommended makeup (job series, grades, organizations, size) of the paypools?

6. How is the rating process being handled?  Is it similar to the AcqDemo and CCAS, is it similar to the FAA where defined tiers are established that set the amounts of pay increases for everyone in that tier?

7. Previous briefings to TARDEC indicated that a supervisor offset (some level of additional pay) is contained in NSPS.  What qualifies a person for this offset?  What are the amounts, and are they automatic of at the discretion of (who)?

It would seem to me that specifics to the NSPS program such as these (and more) are needed for anyone to make an informed review to provide comments regarding the proposed changes.

Is specific information regarding the procedures/instructions going to be made available prior to implementation?  If so, when and where will it be available at?

