Please provide comments relative to pay and performance and how supervisor bias will be avoided in addition to comments on employees will be protected and favoritism avoided.

How will the new system work to help employees who have been selected for promotion potential positions such as 7/9/11 to ensure that the employee will gain the full potential of position?

For employee recently hired with degrees and/or certifications - can salary negotiations be retroactive as to allow these employees to seek more competitive salaries?

Under NSPS will degrees still have to be business related or will employees be allowed to pursue degrees in other areas?

