1.  Although AE Regulation 690-500.592, Civilian Personnel Living Quarters Allowance, was updated on 20 Jun 03, revising Living Quarters Allowance (LQA) authorizations for US and local hire civilian personnel, there are at least five Department of the Army civilians (DAC), GS-9 and above, assigned within 7ATC DOT who are still not receiving LQA.  All five retired from the Army in Germany, worked for contractors/USO while receiving individual logistical support under USAREUR Regulation 600-700 and entered Civil Service after Army retirement entitlements were used or expired (six years after retirement).
2.  DAC employees not authorized LQA lose multiple benefits:

     a.  The search for suitable housing becomes a hardship, as the search must be narrowed to rentals, many of which are sub-standard in the price range one can afford to pay “out of pocket”.  In the Grafenwöhr area, the majority of lodging found in German classifieds is in the “For Sale” sections.  LQA would expand choices.

     b.  Reimbursements for rent and utilities.  All must be paid “out of pocket” by DAC employees not authorized LQA.
     c.  TQSA (Temporary Quarters Subsistence Allowance) is authorized, for DAC employees receiving LQA, for up to 90 days at the new station, while searching for new quarters.  In contrast, I paid for a room and meals (approximately $ 25/day for almost 60 days) “out of pocket” while away from my home, searching for new quarters.  

     d.  DAC employees not authorized LQA cannot sign for government furniture.  Upon signing for quarters, I had to purchase a German washer, dryer, refrigerator and dishwasher.

     e.  DAC employees not authorized LQA are not awarded the Miscellaneous Expense Allowance (MEA) to defray costs (up to $ 1,000.00) for new drapes, telephone connections, etc.   
3.  It is common knowledge that AE Regulation 690-500.592 can be circumvented.  Locally hired employees can return to CONUS after serving one year at the present duty position in Germany.  After serving one year at the new duty position in CONUS, while receiving locality pay, employees can then again return to Germany, authorized to receive LQA.  Two years of turmoil and two overseas moves to become authorized for LQA impact on costs and job stability.  The actual costs for these moves are staggering.  Using the example of a DAC authorized 18,000 pounds of HHG/UB shipped to Missouri at prime carrier rates (lowest), the cost (rates from FY 2003) is $ 82.88 per 100 pounds for a total of $ 14,918.40.  If a high cost carrier was used to the same location it would cost $ 157.88 per 100 pounds for a total of $ 28,418.40.  Official travel for the sponsor and three family members would cost approximately $ 4,560.00.  Cost of shipping a POV to the nearest authorized port costs $ 2,387.00.  The total is $ 21,865.40 if HHG/UB were shipped at prime rate carrier and $35,365.40 if shipped at high cost carrier rate. These costs must be doubled for the return trip (over $ 70,000).  These costs do not include Temporary Quarters Subsistence Allowance (TQSA) or the Miscellaneous Expense Allowance (MEA) once the return to Germany and LQA are approved.  An intangible cost is the turbulence of Army civilian personnel remaining at two positions for only one year each.
4.  I submitted a suggestion to change the regulation to eliminate the inequities above,  which would then eliminate the costs and turmoil associated with circumventing the regulation.  The suggestion was denied and included comments such as “A change to grant LQA to all employees would not be within the intent of DoD policy and would be cost prohibitive…However, by recruiting locally, the cost of PCS and LQA are both avoided representing a significant cost savings.”  Cost savings to the government, but not to the DAC employees.

5.  My goal is to have the above regulation changed, so that Army retirees, working and living in Germany with Individual Logistic Support, can enter Civil Service and be authorized LQA, even after all their retirement entitlements were used or have expired.  
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