COMMENTS ON NSPS
9901.211-211, 9901.221-222

An employee will be able to request the DoD/OPM reconsider classification of their position, but OPM’s final determination is not subject to review or appeal.

9901.231, 9901.373


After conversation, there is no assurance in the regulation that the employee will be whole or given pro-rated amounts towards what would have been their next step or career ladder progression.

9901.313



DoD has the right to lower overall payroll amounts to less than other federal agencies – this disadvantages the employee.

9901.311, 9901.321-323

DoD decides the ranges of basic pay for the pay bands and will adjust the rate ranges as it believes necessary and may raise the maximum and minimum rates by different amounts.  If the minimum rate does not increase, there is no general increase for employees in that band.  

9901.331-334, 9901.341-342

Locality pay would no longer be given equally to all employees in the same local area.  DoD will decide which jobs should be paid more.  They will also decide what percentage of payroll will go into each pay pool.  They will figure out how to determine how much a performance share is worth.  

9901.351-355, 9901.407-408


Managers will be able to set the starting rate of pay anywhere in the band for newly appointed employees.  The procedures for monitoring performance and providing feedback are no different from the current appraisal system – NSPS would be no different.  There will be no process for challenging a performance payout.

9901.512




No criteria is included for determining the appropriate lengthy of probationary period.  Periods will be set for employees and not jobs allowing people appointed to the same position to serve different probationary periods.

9901.601-604




The system encourages favoritism more than ever – one could compete for retention based on their “loyalty” or how well they “get along”.

9901.805, 808




This regulation handcuffs the MSPB by not allowing reasonable factors, such as the length of employment and prior record of the employees, to be taken into consideration in finding whether management has applied an appropriate penalty.  Performance ratings are another issue where MSPB will not be able to reverse management’s decision.  On attorney fee awards, DoD may find ways to discredit the employee and avoid paying the fees.

9901.907-908




On NSLRB, the Secretary will appoint all three members to this board and who will decide if they need to be removed or they are not doing their job?  The Secretary!  Again decisions of the board are final and binding.  Where does are local Union come into play?

9901.910(a)(1-3)



Management has the sole, exclusive and non reviewable discretion to determine the procedures that it will observe in exercising their rights and to deviate from such procedures as necessary. 
9901.916




Under NSPS it is no longer a ULP to enforce a regulation or rule that is in conflict with an existing collective bargaining agreement – NSPS supersedes all agreements. 
There is not a plan of action on how to do the pay banding.

This regulation stacks the deck against the everyday hard working employee.
The system is not broken, but the supervisors who implement the current system are the ones who make the system not work.  They show favoritism and are not held accountable for the decisions they make.  The new system will not be any different; in fact it will be worse – there are more avenues to encourage favoritism, with no accountability.  There is no recourse for the employee.  DoD and OPM have the only and final decision. 
We have gone from a democracy to a dictatorship.  

It will totally burden the EEO system with complaints because their will be no other avenue to appeal.
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