Comment Summary:

First, the fact I feel the need for anonymity speaks for my considered judgement -after years of experience- of the current system's protection of employees.  There is a clear record of DoD's intolerance of criticism, be it justified or not.

The proposed changes (CFR citation 5 CFR Chapter XCIX and Part 9901) only worsen the situation and create an even more oppressive atmosphere for employees.

The lack of oversight in general is the reason for many of DoD's present shortcomings, and the proposal only strengthen's managements insulation from objective evaluation.

This proposal is too one-sided and should be the subject of a congressional investigation or negioation with professional  and union organizations.

Comment 1: Section "Process", page 7554 of file

http://www.cpms.osd.mil/nspscomments/notice.pdf

Subsection "Leadership: In April 2004..."   There should have been representatives of union members and professional bodies to represent workers.  The lack of such representation osters no cooperation on the part of workers.

Comment 2:  Section "Workforce Shaping-Subpart F", p. 7556 ppgh beginning "To date, DoD and OPM..." Each instance described a one-way communications path which kept worker input to zero.

Comment 3:  also page 7556, ppgh beginning with "The first stakeholder briefing was...." As comment 2 pointed out, this was not a dialog.

Comment 4:  page 7578, 9901.106, ppgh beginning with (2) "(ii) The Secretary, at his or her sole and exclusive discretion.."  It appears that the number (of employee representives to be engaged) to be decided upon by the Secretary includes the value zero.

Comment 5:  page 7578, 9901.106, ppgh beginning with  3”(ii) To the extent that the Secretary determines necessary.” The Secretary is given too much leeway to not be exposed to other views. 

Comment 6:  page 7596, section 9901.905 beginning with “(a) Any provision of a collective bargaining agreement....is unenforceable ..”  If this isn’t illegal (breaking exisiting contracts), it should be.  

Comment 7:  page 7596, 9901.907 Pppg beginning (a)(1) The Nation Security Labor Relations Board is composed...”  The board’s composition should be required to balance worker’s interests with DoD’s.

