DEFENSE SECURITY COOPERATION AGENCY (DSCA)

FORMAL COMMENTS ON NSPS DRAFT REGULATIONS
· Will there be a time in band requirement (similar to the GS time-in-grade requirement)?

· What will be the qualification standards from one band to the next?

· How will classification address complexity of the position -- for example, what constitutes a level 3 (subject matter expert)?

· Regarding Sec 9901.313(a), will the allocation be proportionate to the salaries within each band?

· If it will be proportional, will individuals get those increases?

· What about conversion of GS ladder positions into pay bands where the current GS ladder extends into the next higher band?  (For example:  A GS 12-13-14 position may overlap between band level 2 and band level 3 -- how will NSPS address that from a pay conversion, pay range for that position, and classification standpoint?)

· Under NSPS, what will be the difference between reassignment of new duties and reassigning new work?  To the extent they are different, what are the processes for how each will operate?

· For NSPS conversion, will base pay include the current (GS) base pay plus the locality pay?

· How will the "high 3" be calculated, if someone is retiring within the next three years (i.e., they will not have three full years in NSPS)?  Is this calculation the same for both CSRS and FERS employees -- and, if not, how will it differ between the two retirement systems?

· Will NSPS cover employees paid under non-appropriated funds?

· How will those currently in special pay rates going to be converted into NSPS?

