It has been my experience as a supervisor that the moment you discuss reprimanding someone, putting them on a PIP, or demoting them, the higher level officials find a way to avoid the issue by reassigning them to another supervisor because of personality conflicts.  The other supervisor gets the message and nothing is done.  There will be a lot of room for abuse by supervisors and grievances by employees under this system.

Appointing Authorities: Direct Hire- How does Direct Hire help when you are required by OPM to advertise?  We use it now for Information Technologist (Info Security); yet we receive hundreds of applications because applicants do not read the announcement as to what they need.  Therefore, Direct Hire does not eliminate the timeliness of referral and does not explain to the manager why you must issue public notice when they have recruited a highly qualified applicant.  Eliminate public notice for Direct Hire appointments.

Recruitment and Competitive Examining – May restrict recruitment from the local commuting area and other targeted sources first.  Is this not in violation of the Office of General Counsel ruling in 1978 Supreme Court Decision (Hicklin v. Orbeck, 46 U.S.L.W. 4773, June 22, 1978) that the exclusion of nonresidents from job consideration in specific geographic areas appear to be discriminatory without serving a valid or overriding justifying purpose.  It is clear that in almost all cases residency is a nonmerit factor and violates the merit principles of open competition and job relatedness and veteran preference law.  As a nonmerit factor, residency as an examination requirements is prohibited in 5 CFR 300.103 ©.
