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1. Concerning Supplementary Information Heading “The Case for Action” on page 7553 and Subpart E, Sections 9901.511 (b) (2) (ii), 9901.511 (c) (1), and 9901.516, covering the External Recruitment and Internal Placement of Personnel:  The proposed rule gives DoD unfair authority to assign civilian personnel to potentially hazardous or remote locations without appropriate training, notice, recruitment, and comment/discussion and to arbitrarily develop and administer new, unpublished rules on staffing and employment without public comment or public accountability, creating an environment open to favoritism, nepotism, etc.  Civilian DoD personnel are not military personnel.  It would seem, however, that DoD wants to treat civilian DoD personnel like military personnel and essentially draft civilian DoD personnel into military positions

2. Concerning Subpart E, Section 9901.514, the proposed Non-Citizen Hiring:   DoD would have unnecessary, unfair, and dangerous authority to appoint non-citizens to positions within NSPS.  “Qualified U.S. citizens” are always available in abundance; eager non-citizens could potentially be hired for lower wages than U.S. citizens, setting up an unfair situation for U.S. citizens; and the hiring of non-citizens would potentially compromise our national security.

3. Concerning Subpart F, Section 9901.605 (a) and Subpart F, Section 9901.606 (b), part of the proposed Reduction in Force (RIF) Rules:  The proposed rule would allow DoD to unfairly conduct a RIF solely within a particular branch, division, department, line of business, product line, funding line, or other category.  High performing employees, veterans, etc. could be laid off in such a RIF simply because they are working in the wrong place at the wrong time.  

4. Concerning Subpart C, Section 9901.332 (a), Local Market Supplements or Locality Pay:  DoD and OPM propose unfair and unacceptable “different local market supplements” for those within “the same local market area”.  All workers within the same local market area require and deserve the same local market supplement

5. Concerning Supplementary Information Heading “Performance Management” on Page 7562 and Subpart C, Sections 9901.341-9901.344, the proposed Performance Rating System:  Under the proposed rule, management would have unfair authority to make very subjective assessments of a civilian worker’s performance with new emphasis on vague “teamwork” and “attitude” requirements and management would have the power to deal with “unacceptable performance” by reducing the pay of, reassigning, or even terminating the worker.  

6. Concerning Subpart C, Sections 9901.341-9901.373, the proposed Performance Pay Pools:  Nothing in the proposed rule as published prohibits supervisors and other managers from being placed in the same pay pools as non-management employees or limits the awards management can receive:  This creates a conflict of interest for management and the potential for the abuse of pay pool funds by management. 

7. Concerning Subpart C, Section 9901.342 (d) (3), the proposed use of Control Points within Pay Bands:  Under the proposed rule, DoD would have the authority to arbitrarily set “control points” within pay bands to freeze salaries at certain levels and to arbitrarily set “criteria” which must be met to obtain pay increases beyond the control points.  Under this control point system, if one criterion for obtaining pay increases beyond the control points were set to be the requirement that an employee achieve only the highest performance rating, the potential would exist for the pay of an employee with the second highest or other satisfactory performance ratings to be unfairly frozen indefinitely (possibly for the rest of  his/her career).

8. Concerning Subpart I, Labor-Management Relations:  The proposed rule would declare many employees (nearly 200,000) ineligible to form/join a union and would severely limit the effectiveness of any employees allowed to form a union.  

