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I believe that under this system too much power is given to supervisors/management. I
have seen that many supervisors are ill-equipped for their positions. Most (not all) of them abuse
their power, are egotistical, have favorites, are too indecisive, bully, etc. Good leadership is hard
to fine. Most times when you have a good supervisor or management, the workers will be good
employees also. What is in place to check the supervisor or management for that matter with this
system? I agree that the system now in place is not without its faults, but I do believe it is better
than the one proposed with NSPS. I feel it would be better to revise the one in place now. How?
By keeping the pay raises as is (1 can barely make it now with the cost of living steadily going
up); keeping the "due process" so that bad or incompetent managers/supervisors/employees have
some type of check. There are many out here. With NSPS, it seems government employees
would not have much voice to negotiate. Why not fine-tune the system we have now. Perhaps
more quality assurance/enforcement should be in place.
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