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The American Federation of Govern-
ment Employees has taken the lead 
in mobilizing opposition to Wash-

ington D.C. Mayor Adrian Fenty and his 
attacks on city workers and public servic-
es. AFGE members from its D.C. Govern-
ment Locals have joined with D.C. area 
activists, teachers and taxi cab drivers to 
form the Take Back D.C. Coalition, which 
is targeting Fenty’s unabashed agenda of 
privatization and consolidation of power.

Adrian Fenty was elected as mayor 
for the nation’s capital in 2006 on a wave 
of populism but with little union support. 
At the time, he made sweeping promises 
to transform D.C. city government with 
a people-centered approach. However, 
since taking office in 2007, Mayor Fenty 
and those in his administration have 
run roughshod over city employees: 
violating personnel regulations, ignor-

AFGE Leads D.C. Worker Coalition 
In Fight To Save City Services

ing collective bargaining 
agreements, and abandoning 
labor-management partner-
ships. While the challenges 
facing D.C. agencies have 
been widely reported, the 
mayor has avoided accept-
ing responsibility for the 
failures of his administration 
by offering city employees as 
scapegoats. City employee 
representatives have sought 
to meet with Mayor Fenty in 
an effort to resolve the issues 
crippling the system; however, he has 
continued to show disdain for the work 
of city employees and has repeatedly 
ignored the input of frontline workers.

In fact, rather than meet with 
employees and their representatives to 
find resolutions to problems, the Fenty 
administration has attempted to discard 
any employee deemed a potential public 
relations problem for the mayor.

“The Fenty administration has com-
pletely disregarded employees’ rights 
to due process as laid out in the D.C. 
Personnel Regulations,” said John Gage, 
AFGE national president. “The Fenty 
administration has trivialized the rights 
of workers, saying that these rights are 
impediments to municipal reform. But 
these rights are not mere technicalities. 
Due process rights for public employees 
ensure that workers are treated fairly and 
that safeguard irreplaceable institutional 
knowledge and continuity of quality ser-
vice to D.C. residents.”

Examples of Fenty’s pattern of anti-
worker discrimination include:

  Initiating a process to convert central 
school office workers not covered by 
collective bargaining agreements to 
“at-will” status.

  Firing long-term staff attorneys in 
the D.C. Attorney General’s office 
deemed superior in evaluations for 
“poor performance.”

  Firing and attempting to fire hous-
ing and commercial inspectors after 
imposing certification standards not 
in compliance with D.C. law, rules, 
or regulations.

  Privatizing public agencies without 
competition including the Addiction, 
Prevention, and Recovery Admin-
istration; the Department of Mental 
Health; the Department of Youth 
and Rehabilitation Services, and the 
Department of Parks and Recreations.

continued on page 7

AFGE is the TSA Union
see story on page 3…
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What will it take for government 
employees to be shown just a 
little respect? What do we have to 

do before we are shown just a little appre-
ciation and gratitude our service merits?

Does it require our AFGE sister Sgt. Kim 
Munley to take three bullets while stop-
ping the shooting rampage at Fort Hood 
and saving the lives of dozens of our brave 
troops? Or the heroic efforts of her partner, 
Sgt. Mark Todd, also a proud AFGE member, 
who also shot the mass murderer?

Should it cost the life of Navy veteran 
and correctional officer Jose Rivera, who 
was murdered in the line of duty by two 
inmates—a life that might possibly have 
been spared had he had the proper protec-
tion or back up? 

What about our Immigration and Cus-
toms Enforcement members who protect our 
security by vigilantly enforcing the nation’s 
immigration and customs laws? Or our 
Transportation Security Officers and Border 
Patrol officers who are on the front lines of 
homeland security each day? How about 
our VA workers who ensure quality and 
timely care for our veterans? Or our Social 

Security members who provide Americans 
unflagging service and guidance as they 
navigate their way through their retirement 
despite the hurdles thrown in their way by a 
Bush-appointed commissioner?

You’d think it would be obvious to all 
that AFGE members are heroes who make 
sacrifices everyday for the good of America.

Yet, we’re still seen by too many as 
part of the problem, rather than the people 
who are spearheading solutions. We’re still 
scapegoated and demonized in order to 
fulfill an ideological and political narrative 
that has nothing to do with reality.

That’s why extremists in the U.S. Senate 
continue to deny the Transportation Security 
Administration the director it sorely needs—
all to prevent our heroic airport screeners 
from empowering themselves and improv-
ing the safety of the traveling public through 
AFGE representation.

Even those who know better sometimes 
fail to see how treating government employ-
ees with dignity and strengthening the col-
lective bargaining process will advance their 
policies and benefit our nation.

President Obama recently signed an 
executive order establishing labor-manage-
ment forums at the agency level, as well as 
a national council on federal labor-manage-
ment relations led by the offices of Manage-
ment and Budget and of Personnel Man-
agement. This is a positive move, one that 
shows the president is following through 
on his commitment to move away from 
the confrontational, anti-union approach 
in vogue over the last nine years. Yet at the 
very same time, the administration failed to 
make b(1) bargaining mandatory. Instead, 
the executive order creates pilot program 
projects to test and examine collective bar-
gaining as if it were some kind of disease.

This is a significant disappointment, 
one that suggests the vulnerability of even 
the well-intentioned to myths and misin-
formation. Nevertheless, we will seize the 
opportunity to work with our management 

counterparts so that the agencies will be 
better able to advance their missions.

Indeed, we will continue to remind the 
Obama administration that the success of 
any government reform effort depends on 
pressure not only from top officials push-
ing their ideas down, but from front-line 
workers, through their elected representa-

tives, having meaningful input into how the 
people’s work can best be done. Our goal 
is the transformation of how government 
services can be more effectively delivered 
in an energized work environment where 
people feel they are making a difference.

In these often challenging times, there 
is unambiguously good news too. Building 
on our success establishing a contractor 
inventory for the Department of Defense in 
2008—a critical first step toward insourc-
ing work that had been privatized—we won 
a similar provision setting up contractor 
inventories for non-DOD agencies in the 
fiscal year 2010 Financial Services Appro-
priations bill. This will make it easier to 
identify contracts that can be cancelled; that 
should be insourced because they include 
unauthorized personal services or work that 
is inherently governmental; were contracted 
out without competition; and/or are poorly 
performed. In addition, we won a continua-
tion on the government-wide ban on starting 
new OMB Circular A-76 privatization stud-
ies. (See p. 6 for more.)

Above all, AFGE is fighting harder than 
ever on every front. Fighting for our broth-
ers and sisters at TSA to be able to choose 
for themselves and shape their own destiny; 
for our BOP heroes who need more staffing 
and better protection; for our SSA members 
who need to be liberated from the yoke of 
Michael Astrue; for our VA caregivers who 
need more support to ensure that every 
veteran receives the care and treatment he 
or she has earned; and for all the everyday 
heroes throughout the federal government 
who have earned the right to be heard and 
to be treated with respect and dignity. ●

A Little Respect, Please

Our goal is the transformation of how government services can be  

more effectively delivered in an energized work environment  

where people feel they are making a difference.



September 2001 Following 9/11, AFGE calls for the federalization of the airport  
security function.

November 2002 AFGE files the first petition to represent TSOs at Baltimore-Washington Inter-
national Airport. However, the FLRA dismissed the petition, claiming to have 
no jurisdiction over TSA. 

January 8, 2003 Under Secretary of Transportation for Security Admiral James Loy signs an 
order prohibiting collective bargaining by TSOs, claiming that union repre-
sentation of the workers denies the agency the “flexibility” required to wage 
the war against terrorism. AFGE files a suit in the U.S. District Court. The 
court rules in favor of TSA; however allowing TSOs to join the union. 

March 2, 2003 AFGE charters its first TSA Local—Local 1—with 13 dues-paying members.

May 2005 AFGE’s white paper on TSA marks the first comprehensive report of TSA’s 
questionable personnel practices.

October 2006 The International Labor Organization upholds AFGE and the AFL-CIO’s for-
mal complaint against President Bush, ruling that he violated the fundamen-
tal rights of TSOs by denying them the right to bargain collectively.

January-March 
2007

AFGE efforts lead to both the House and Senate passing versions of the 9/11 
bill that include provisions granting collective bargaining rights at TSA. It is 
the first time since the agency’s inception that both houses of Congress have 
voted to give TSOs collective bargaining rights. Unfortunately, the provision 
is later dropped after President Bush threatens to veto the bill if it includes an 
allowance for bargaining rights.

September 2007 In a historic decision and a major victory for TSOs, the Court of Appeals for 
the Ninth Circuit sides with AFGE and reverses a district court ruling that it 
has no jurisdiction to hear TSA cases on constitutional claims.

October 2008 Democratic presidential candidate Barack Obama writes to AFGE that if 
elected, he “will work to ensure that TSOs have collective bargaining rights.”

July 2009 Upon request from AFGE President John Gage, AFGE and a group of its TSO 
leaders sit down with TSA Acting Administrator Gale Rossides and other TSA 
senior leadership in the first-ever formal labor-management talks. A second 
meeting is held a few months later.

August 2009 AFGE expresses support for the administration’s nominee for TSA administra-
tor, Erroll Southers.

Today With approximately 12,000 dues-paying TSA members at more than 100 air-
ports in 36 Locals, AFGE is the union of choice for TSOs across the country.

A full timeline of AFGE’s involvement at TSA can be accessed at www.tsaunion.net. ●

AFGE has been the only real voice of TSA employees 
since the very beginning, fighting unfair work rules 
and policies on behalf of Transportation Security 

Officers on Capitol Hill, in meetings with TSA management, 
and in court. AFGE has brought justice to the workplace 
by winning TSOs their jobs back and influencing positive 
changes in work rules.

AFGE’s fight on behalf of TSOs began in September 
2001 before TSA even was created, and continues on today. AFGE and  

the AFL-CIO  
Engage in TSA 
Solidarity Events

AFGE, the AFL-CIO and 
its affiliated state fed-
erations, central labor 

councils, and international 
unions in December mobilized 
union members, and specifical-
ly those in airport and airline 
unions, across the nation in 
support of the tens of thou-
sands of Transportation Security 
Officers who are organizing 
with AFGE.

Solidarity events were held 
in and around airports in more 
than 30 cities nationwide. 
Details can be found at  
www.tsaunion.net or by 
calling AFGE’s TSA hotline at 
1-866-392-6832.

Our Story  
at TSA

AFGE: 

At an AFGE rally at Houston’s 
Bush Intercontinental Airport 
in December, pilots with the 
Air Line Pilots Association 
came to show their support.

AFGE NVPs 
Augusta 
Thomas and 
Arnold Scott 
with St. Louis 
TSO Cornelius 
Moore.
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Sgt. Mark Todd signs papers to 
become AFGE member.

On Nov. 5, 2009 at approxi-
mately 1 p.m. Major Nidal 
Hasan walked into the Soldier 

Readiness Center at the Fort Hood 
Army base in Texas, and fired more 
than 100 rounds into the crowd 
of unarmed soldiers, killing 13 
and injuring 30. AFGE Local 1920 
members and civilian police officers 
Sergeants Mark Todd and Kimberley 
Munley arrived first on the scene. 
Working together, the two officers 
were able to take down the assail-
ant and prevent him from killing any 
other soldiers, although Sgt. Munley was 
wounded in the process.

Sgts. Munley and Todd have made 
numerous media appearances since 

the Fort Hood tragedy, appearing on 
“Oprah” and in an interview in The 
New York Times.

Sgt. Munley is 
making is making 
a speedy recover from her wounds and 
recently attended the AFGE Local 1920 
holiday party where on she was wel-

comed by fellow union members. Sgt. 
Todd, who was uninjured during the 
shootings, became an AFGE member 

shortly after his heroic actions. 
“Sgt. Todd saved countless 

lives that day and we want to 
make sure that all of his workplace 
needs are being met,” said Local 
1920 President Cheryl Eliano.

AFGE represents 1,700 civil-
ian defense employees at Fort 
Hood including civilians in the 
Soldier Readiness Center, employ-
ees at the base hospital, and offi-
cers of the installation’s civilian 

police force.
For more information about how to 

join AFGE go to www.afge.org. ●

“Sgt. Todd saved 
countless lives that 
day and we want to 
make sure that all of 
his workplace needs 

are being met.”

Fort Hood Heroes—Proud AFGE Members!

Walt Greely, Fort Hood hero Kimberly 
Munley, and her husband Matt Munley 
at Metroplex Hospital.

Michael Victorian, Jose Carcano, Fort 
Hood hero Mark Todd, and Walt Greely 
at Metroplex Hospital. 

Announcing Holiday Bonus Bucks!
This year’s Holiday Bonus Bucks campaign runs from 
November 5, 2009 through March 5, 2010. Take advantage of this great 
opportunity to build your union and earn money and prizes for the holidays. 

•  Recruit a co-worker and for each one, you’ll earn $20 from the National Union and 
an additional monetary or merchandise incentive from your AFGE District Office. 

•   Submit three or more membership applications and you’ll receive an 
AFGE briefcase-style navy canvas bag with leather trim as well as an  
automatic entry into the drawing for a FREE LAPTOP COMPUTER. 

•  Win an iPod by being the top recruiter in your District! 

Look for a special mailing that will include everything you need to start  
earning holiday money. It will be in the packet along with your new AFGE  
membership ID card.

If you need additional forms, you’ll find everything on the AFGE web site  
www.afge.org. Look for the Holiday Bonus Bucks under Featured Articles 
or call the Membership and Organization Department at 202-639-6410. 
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In the midst of the current U.S. reces-
sion, a depressed job market is hitting 
veterans particularly hard. Unemploy-

ment numbers for all veterans continues 
to hover near 12 percent, but for service 
members who left the military in the past 
three years, unemployment is at 18 per-
cent, nearly twice the national average.

“The way we treat our veterans when 
they return home is an indication of our 
national character,” said J. David Cox, 
AFGE national secretary-treasurer, who 
was a registered nurse in the VA for more 
than 20 years prior to being elected to 
the union’s executive leadership. “These 
brave men and women volunteered, 
served valiantly, and now have to come 
home to stand in the unemployment 
line. There is something very wrong  
with that.”

The high unemployment rate of 
returning service members has not 
escaped the attention of the White 
House. On Nov. 9, President Obama 
issued an executive order aimed at 
enhancing the recruitment and promo-
tion of employment opportunities for 
veterans. The order established a multi-
agency Council on Veterans Employment 
and is supposed to develop a strategic 
plan on how to recruit and employ vet-
erans for federal civilian service. AFGE, 
however, believes any plan developed by 
the Council should address the systemic 
risk to federal civilian employment of 
veterans posed by the expanded use of 
for-profit contractors. Ironically, the VA—
the agency that strives to be the model 
employer of veterans—has contracted 
out more jobs held by veterans than most 
other agencies. 

“The VA has long been a valuable 
and honorable employer for returning 
service members, including veterans 
with disabilities. However, as federal 

civilian jobs have been increasingly 
replaced with outside contractors, the cur-
rent generation of veterans has far fewer 
job opportunities throughout the federal 
government and in the VA in particular,” 
said Cox.

AFGE is urging Congress and the 
White House to adopt a proposal to get 
more veterans back to work by making 
the VA a model employer for returning 
service members. AFGE is seeking a mor-
atorium on outsourcing within the VA and 
would like the VA to work with veterans’ 
service groups to connect unemployed 
veterans with job openings at VA hospi-
tals, cemeteries, and benefits offices. 

“For decades, newly returning vet-
erans have been able to go to the VA to 
begin to put their lives back together and 
readjust to civilian life. The ability to find 
employment is essential to that transition,” 
said Cox.

According to AFGE, outsourcing with-
in the VA system runs counter to guidance 
provided earlier this year by the Office of 
Management and Budget, which stressed 
the need to identify jobs that could be 
better performed by federal employees as 
opposed to contractors.

As a frequent critic of the overuse of 
contractors throughout the federal govern-
ment, AFGE lobbied for new contracting 
rules to ensure that taxpayers are no lon-
ger bilked out of billions of dollarsthrough 
sole source contracts and contractor cost 
overruns. Thanks to the leadership of 
Senators Sherrod Brown (D-Ohio) and 
Jim Webb (D-Va.), Congress targeted VA’s 
contracting out practices last year with a 
law that specifically prohibits the VA from 
giving work performed by veterans and 
other federal employees to contractors, 
unless a fair competition is performed to 
give VA employees a chance to prove they 
should keep their jobs. ●

VA Outsourcing 
Threatens Employment  
Opportunities For VeteransAFGE National President John Gage sent a 

letter to Attorney General Eric Holder and  
 Office of Management and Budget Direc-

tor Peter Orszag, calling attention to the rising 
violence against federal correctional officers due 
to critical staffing shortages. The letter addressed 
the dangerous combination of an increasing 
inmate population and decreasing staffing levels 
throughout the Bureau of Prisons (BOP).

Violence throughout the federal prison sys-
tem is increasing at an alarming rate. A recent 
disturbance at the Federal Correctional Institu-
tion—McKean in western Pennsylvania has 
reignited efforts to address the issue of staffing, 
funding, and protective equipment. According 
to union officials at the facility, a fight between 
two rival gangs quickly turned into a full-scale 
riot involving more than 250 inmates. At least 
six inmates were taken to area hospitals with 
significant injuries. This is just one example of 
the violence occurring throughout the BOP, with 
other instances at facilities in Hazelton, W.Va., 
Big Sandy, Ky., and Terre Haute, Ind.

AFGE and its Council of Prison Locals (CPL) 
also have taken their fight for safer prisons to 
Congress. Specifically, CPL wants Congress to:

•  Fully staff and fund the BOP—Right now 
the inmate-to-staff ratio can be as high as 
150:1 and correctional officers are unarmed 
inside the facilities.

•  Issue stab-resistant vests to correctional 
officers—Assaults on officers with home-
made weapons have spiked in recent years.

•  Continue the Federal Prison Industries 
(FPI) program—FPI announced it would 
eliminate factories at 14 facilities and down-
size operations at four additional locations 
throughout the country—a move that union 
officials say could lead to potential violence at 
facilities with hundreds of idle inmates.

“The days of doing more with less must 
end,” added Lowry. “It’s time to fix the BOP once 
and for all.”

The union says serious inmate overcrowd-
ing and correctional worker understaffing plague 
the BOP system nationwide, and create hazard-
ous conditions for federal prison inmates, federal 
correctional workers, and the communities in 
which they work.

Examine Critical 
Situation at Nation’s 
Federal Prison Facilities,
AFGE Tells Attorney General, 
OMB Director
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AFGE has won a multi-million 
dollar arbitration case against the 
D.C. Fire and Emergency Medical 

Services Department. AFGE Legal Rights 
Attorney Leisha Self filed a grievance 
with the agency after discovering that 
approximately 230 emergency service 
employees were not paid overtime.

The arbitrator ruled that the District 
owed the Fire and Emergency Service 
Department (FEMS) paramedics and 
Emergency Medical Technicians (EMT) 
more than $4 million in back pay and 
unpaid overtime.

In a grievance filed by AFGE Local 
3721, with the assistance of Self, the 
union found that the agency was illegally 
withholding overtime by claiming that the 
collective bargaining agreement allowed 
it to. The agreement did not allow the 
agency to withhold overtime in violation 
of the Fair Labor Standards Act (FLSA) 
though and the grievance argued that 
“there is no collective bargaining exemp-
tion to the FLSA.”

“To not take into account the thou-
sands of extra hours worked by the dedi-
cated men and women of this agency 
who respond to crisis situations in the 
District of Columbia every day and ulti-
mately save lives is improper and illegal,” 
said Self. 

The arbitrator ordered the agency 
to pay the FEMS paramedics and EMTs 
appropriate overtime pay for the previ-
ously uncompensated hours worked 
over 40 in a workweek from October 31, 
2006 until now. The agency must also 
pay double damages to the employees 
because the arbitrator found that the 
agency did not operate in good faith 
when it failed to pay overtime. The 
agency additionallymust pay the union’s 
attorney fees and costs associated with 
the grievance.

“We believe these hard workers have 
every right to be fully compensated for 
their dedicated services to the people of 
Washington, D.C.,” said Self. “This is a 
great victory not only for the union and 
the employees, but for the citizens of the 
District of Columbia.”

Union Wins Multi-Million 
Dollar Arbitration Against 
D.C. Government Agency

AFGE was able to achieve an histor-
ic objective when Congress passed 
the FY10 Omnibus Appropria-

tions Act, a massive funding measure that 
includes a provision that would require 
non-Department of Defense agencies to 
compile inventories of service contracts 
that can then be used to determine which 
service contracts are appropriate for 
cancellation and insourcing. A similar 
requirement already is law at DoD. In 
addition, the funding measure includes a 
provision that continues the government-
wide ban on starting new OMB Circular 
A-76 privatization studies. 

Veteran AFGE activists will recall that 
an inventory requirement was an integral 
part of the old TRAC Act, the comprehen-
sive contracting out reform bill that was 
first introduced during the last months of 
the Clinton administration. Thanks to the 
hard work of AFGE activists in generating 
support for TRAC, AFGE has been able 
to work with lawmakers to enact myriad 
sourcing reforms during the last several 
years, including prohibitions against 
direct conversions, exclusion of health 
care and retirement costs from the cost 
comparison process when contractors 
contribute less to health care and retire-
ment costs than the federal government, 
and the imposition of broad insourcing 
guidance for all agencies. 

Leading the charge for the contractor 
inventory for the non-DoD agencies were 
the usual “good government” champions: 
House Financial Affairs Appropriations 
Subcommittee Chairman Jose Serrano 
(D-N.Y.), Senate Financial Affairs Appro-
priations Subcommittee Chair Richard 
Durbin (D-Ill.), and Senator Barbara 
Mikulski (D-Md.). AFGE had earlier 
worked with House Armed Services Com-
mittee Chairman Ike Skelton (D-Mo.), 
Senator Mikulski, and the late Senator 
Edward Kennedy (D-Mass.) to establish a 

contractor inventory for the Department 
of Defense in the FY08 National Defense 
Authorization Act. 

DoD currently is using its inventory to 
identify contracts that can be cancelled; 
that should be insourced because they 
include unauthorized personal services or 
work that is inherently governmental or 
closely associated with inherently govern-
mental work; were contracted out without 
competition; and are poorly performed. 
Non-DoD agencies would also be able to 
scrutinize their service contracts for pos-
sible savings. 

The inventory would build on a 
requirement established in the FY09 
Financial Services Appropriations Bill that 
requires non-DoD agencies to give special 
insourcing consideration to closely associ-
ated with inherently governmental work, 
poorly performed work, or work that was 
contracted out without competition. 

“Congress, particularly Chairmen 
Durbin and Serrano, are to be commend-
ed for continuing to ensure that in times 
of budget constraints, agencies will look 
for savings from their contractors,” said 
AFGE National President John Gage. “For 
too long, agencies have shrouded their 
vast contractor workforces in darkness, 
with little if any scrutiny. The Serrano-
Durbin provision would represent a 
fundamental change in the way the 
federal government does business. We 
urge the Office of Management and 
Budget to play a meaningful role in 
reforming the wholesale privatization 
excesses perpetrated by the previous 
administration and ensure that these 
inventories are expeditiously established, 
because taxpayers and federal employees 
will be watching. Just in case, agencies 
that fail to punctually comply with this 
requirement would be prohibited from 
starting new OMB Circular A-76 privati-
zation studies.” ●

AFGE ACHIEVEMENT: 
Congress Passes Omnibus 
Appropriations Act
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“It is equally disturbing that it appears 
that the Fenty administration has tar-
geted local union leaders in an effort to 
chill concerted activity and diminish the 
union’s ability to give a voice to frontline 
employees,” said Gage. “Local union 
leaders have been targeted by the admin-
istration in its recent wave of RIFs after 
vocally challenging the administration’s 
lack of support for public servants.”

The Fenty administration has worked 
hard at demonizing the work of civil 
employees. In the wake of scandal 
and tragedy, the administration has 
frequently responded with petty 
insults and mass firings. However, 
none of these actions have 
resulted in a safer D.C., alleviated 
the problems plaguing the 
District’s many troubled agencies 
or provided sound services for 
district residents. To the contrary, 
these actions have resulted in 
further demoralizing the public 
workforce and undermining 
public confidence in municipal 
government, according to AFGE.

Among the city agencies targeted with 
mass layoffs is the Addiction, Prevention, 
and Recovery Administration (APRA), 
despite a mounting need for services with-
in the District. According to the District 
government’s own web site approximately 
60,000 or 12 percent of D.C. residents 
struggle with substance abuse. 

“The simple fact is that the actions 
taken by the mayor are removing the social 
safety net necessary to treat this vulnerable 
population,” said Johnnie Walker, presi-
dent of AFGE Local 383, which represents 
employees in the agency. “The agency has 
been crippled by layoffs, leaving a vulner-
able population struggling to battle their 
demons alone. The people who need help 
the most are not getting it. But, I can’t say 
we’re surprised. This has been the mantra 
of this administration, if you really need 
help, forget about it.” 

“A major issue here is community 
impact,” said AFGE 14th District President 
Dwight Bowman. “Addiction ravages the 
lives of the affected, but it also irreparably 
damages their families, and undermines 
public safety, as many of those struggling 
with addition often resort to criminal 
activity to deal with their habit.”

This past summer, the Fenty 
administration moved to elimi-
nate services by terminating more than 
100 employees at the addiction recovery 
agency, saying that budget constraints 
required the government to hand the work 
over to a private contractor. By the end 
of August, APRA was no longer providing 
direct service and the agency has been 
unable to find a contractor able to appro-
priately perform the work.

“We continue to see this through-
out D.C. government. Public services 
are being privatized under the guise of 
budgetary constraints without any deter-
mination as to whether or not privatiza-
tion actually saves money,” said Walker, 
referring to privatization initiatives carried 
out by the Fenty administration at D.C. 
Parks and Recreations (DPR) and the 
D.C. Department of Mental Health. “It is 

AFGE and D.C. Worker Coalition Oppose City Mayor continued from page 1

becoming increasingly clear that the Fenty 
administration just does not believe that 
the government should be in the business 
of providing public services.”

On Sept. 25, 13 childcare centers at 
DPR closed their doors. “I have no idea 
how I will be able to find childcare for 
my son,” said Jane Andrews, a member 
of the Take Back D.C. Coalition and a 
mother, whose disabled son Andre was on 
the waiting list for one of the centers now 
closed. “There are so few centers that 
accept children with disabilities. I simply 
don’t understand why the mayor is shut-
ting down this high-quality, badly-needed 
child care service.”

Defying emergency legislation passed 
unanimously by the City Council requir-
ing an impact-assessment of closing the 
centers, Mayor Fenty pushed ahead, 

handing pink slips to more than 150 DPR 
workers this summer.

“The division being eliminated 
includes 150 employees. That’s 150 
people who are being left in limbo,”  
said Ben Butler, president of AFGE  
Local 2741, which represents DPR 
frontline employees. “In addition to the 
disparate impact on employees, the 
parents trust the employees of DPR’s 
daycare service to care for their children, 
to rip these kids away from people they 
have already developed a relationship 
with isn’t right.” 

The Take Back D.C. Coalition meets 
every Thursday at AFGE national head-
quarters and plans to continue to turn up 
the pressure against Fenty as he makes 
plans for his re-election campaign. ●

(Left) Ben Butler, AFGE Local 2741

(Above) Jonathan Shanks, Local 872 
and Eric Bunn, Local 2725

(Right) Left to right— 
Robert Mayfield, Local 2978,  

Sandy Miller, Local 1000,  
Richard Campbell, Local 1000
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Hyatt Regency Washington on Capitol Hill
400 New Jersey Avenue, NW

Washington, DC  20001
Hotel rate:  Single/Double Occupancy:  $303.42 (including tax)

Sunday, February 21 – Wednesday, February 24, 2010 

Hyatt Regency Washington on Capitol Hill
400 New Jersey Avenue, NW

Washington, DC  20001
Hotel rate:  Single/Double Occupancy:  $303.42 (including tax)

PLEASE JOIN US 

AFGE’s
Annual Legislative Conference

The most recent addition to the American Federation of Government Employ-
ees family is North Carolina native, Keturah Raabe, as the union’s education 
director. Prior to this position, Raabe was a union representative in Minnesota 

for the National Education Association and an organizational development specialist. 
Her experience includes advocating for teachers, negotiating contracts, and design-
ing training curriculum guidelines for 
local affiliates.

Membership involvement is a 
main concern of Raabe who strongly 
agrees that “one can never value their 
membership until they are involved 
as a member.” She also strives to 
“overhaul the training curriculum 
to standardize it, so that we can 
make sure we are consistent to the 
message delivery of our members.” 
Raabe plans to increase the number 
of employees within the Education 
Sector and further develop a cadre of 
members who will train other mem-
bers within their respective geograph-
ic areas. ●

Meet AFGE’s New 
Education Director

Facebook, Twitter, and  
All That New Media

Learn the latest  
social networking and  

brush up on your grammar!

Training at AFGE’s  
legislative and grassroots 
mobilization conference.
Learn how to manage new media to 
get your issues across, obtain helpful 
grammar tips, and connect with other 
labor communicators.
Brought to you by  
AFGE’s Editors/Web  
Communicators Association

Save the Date! 
Feb. 24, 2010 • 8:30 am–1pm
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Contributions by AFGE Locals and Councils to AFGE’s Legislative 
Action Fund (LAF) provide the financial resources that fuel 
AFGE’s grassroots legislative and political action 

activities. Annual contributions to LAF help fund 
membership mailings, phone banking, rallies, 
volunteer activities, staff assistance and a host of 
other grassroots activities. The following AFGE Locals and Councils are recognized 
for contributing to LAF at a level well beyond what was asked of them.

AFGE LAF Contributions > $5,000 for 2009
District Local/Council ($) Amount Paid Pledges

033 $20,000

11 1592 $20,000 $7 per member

04 1923 $12,768 $2 per member

053 $10,000

09 0916 $9,664 $3.50 per member

10 1920 $8,920 $5.75 per member

04 1738 $8,854 $3.50 per member

05 0987 $7,844 $2 per member

07 1658 $6,546 $4 per member

14 3615 $5,000 $10.25 per member

If you aren’t listening, here’s what  
you missed:

Nov. 6 & 13:
United Steelworkers  
President Leo Gerard – 
Trade and infrastructure development  
as keys to building a new economy

AFL-CIO Metal Trades  
Department President Ron Ault –  
Repeal of NSPS

Former Maryland Governor  
Parris Glendening –  
As governor, bringing collective  
bargaining rights to state employees

Nov. 20 & 27
Pennsylvania Governor Ed Rendell – 
How union jobs contribute to  
a thriving economy

AFGE Council of Prison  
Locals President Bryan Lowry – 
Latest assaults against staff at BOP

AFGE Fort Hood Local 1920  
President Cheryl Eliano – 
AFGE member Sgt. Kim Munley’s heroic 
efforts to halt a shooting rampage at  
Fort Hood in Texas

Dec. 4 & 11
Congressman Gerry Connolly (D-Va.) – 
Rate increases for federal long-term  
care insurance holders

AFGE Public Policy  
Director Jacque Simon –  
FEHBP open enrollment

EPI Research and  
Policy Director John Irons –  
A 2010 jobs outlook

To hear these shows and many more,  
go to www.afge.org/insidegovernment

Go inside government to hear 
the stories that impact YOU!

Are you “Inside  
Government”?

Or visit www.afge.org

Problems PayingYour Mortgage?
New Save My Home
Hotline Can Help.
If you are unable to make your mortgage payment:
1. Don’t ignore the problem
2. Contact your lender
3. Talk to a HUD-certified housing counselor

Call the Union Plus Save My Home Hotline at

1-866-490-5361

Going Well Beyond 
the Call to Duty

Help for your contract negotiations 
go to www.afge.org



AMERICAN FEDERATION OF GOVERNMENT EMPLOYEES
Statement of Activities 2009

As of 31-Mar As of 30-Jun As of 30-Sep
REVENUE

Per capita tax and fees $12,029,457 $24,260,357 $36,757,423
Death benefit insurance premiums 262,636 525,780 791,152
Building rental income 594,903 1,248,977 1,993,490
Investment income 122,374 252,994 369,192
Net appreciation in value of 

investments (655,323) 406,118 1,776,940
Contributions 173,139 393,116 401,920
Settlement payments 121,026 357,342 531,949
Education and training 477,563 539,873 614,483
Convention income 140,820 432,550
Other 299,893 422,797 681,019
Net assets released from restrictions 4,005 85,397 133,472

Total revenue 13,429,673 28,633,571 44,483,590

EXPENSES
Salaries 5,889,331 11,096,462 17,208,767
Payroll taxes 504,024 903,764 1,356,894
Employee benefits 1,305,958 2,781,677 4,052,271
Net periodic pension costs 1,000,000 2,350,000 3,700,000
Organizing rebates and programs 360,015 879,213 1,430,180
Death benefit premiums 144,716 299,096 450,686
Travel 859,666 1,788,763 2,849,037
District office lease 129,036 221,078 315,606
Interest expenses 323,547 647,094 970,641
Affiliation dues and expenses 935,651 1,796,769 2,681,268
Assistance to councils 218,048 423,479 631,516
Real estate taxes 400,243 444,978 931,975
Building operating expenses 308,234 714,425 1,118,943
Contributions 27,630 140,155 236,391
Other general and administrative 1,793,328 4,172,369 6,265,891

Total expenses 14,199,427 28,659,322 44,200,066

CHANGE IN NET ASSETS (769,754) (25,751) 283,524
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AMERICAN FEDERATION OF GOVERNMENT EMPLOYEES
Statement of Expenses by Activity 2009

As of 31-Mar As of 30-Jun As of 30-Sep

DISTRICT OFFICES
2 343,695 695,881 1,047,374
3 298,935 506,913 720,651
4 360,068 700,221 1,063,193
5 433,916 869,618 1,385,988
6 214,725 443,686 673,884
7 215,883 433,475 671,501
8 147,992 293,389 450,669
9 215,540 410,090 612,233
10 319,065 670,770 1,052,364
11 258,888 515,276 788,911
12 424,410 802,690 1,241,160
14 208,457 414,994 636,300

Total District Offices 3,441,574 6,757,003 10,344,228

HEADQUARTERS DEPARTMENTS
Offices of National President and National 

Secretary-Treasurer and unallocated costs 2,318,183 4,593,561 6,730,915
Finance & Information Services 936,286 1,976,650 2,899,361
Education & Field Services 487,120 974,661 1,534,408
Service 212,834 451,537 687,052
Human Resources 73,022 134,469 200,877
Legislation 571,164 1,205,257 1,798,531
Fair Practices 250,198 535,817 787,150
Political Action 197,590 371,351 527,894
General Counsel 750,273 1,497,732 2,272,017
Membership & Organizing 2,211,324 4,622,951 7,115,397
Special Organizing 224,014 566,031 997,417
Communications 324,220 597,257 973,189
Women’s Issues 206,745 641,035 769,388
Media 191,973 425,671 652,459

Total Headquarters Departments 8,954,946 18,593,980 27,946,055

OTHER
Death Benefit program 144,716 299,096 450,686
Strike-Legal Fund expenses—primarily legal 

fees for legal rights cases 6,770 19,804 59,376
Legislative Action Fund program 4,005 85,397 133,472
Legal Representation Fund program 131,280 274,690 440,002
Costs of National Convention 17,291 41,288 636,012
Assistance to Councils 218,048 423,479 631,516
Cost of operating and maintaining the Sims/

Sturdivant Building including interest on 
mortgage 1,272,596 2,144,420 3,470,487

District Training Funds 21,219 49,242 115,520
Union Privilege Fund 6,862 10,683 32,352
Less: Rent expense charged to District 14 for 

occupancy of the Sims/Sturdivant Building (19,880) (39,760) (59,640)

Total Other 1,802,907 3,308,339 5,909,783

TOTAL EXPENSE 14,199,427 28,659,322 44,200,066
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To Make AFGE Stronger Today, 

More Powerful Tomorrow.

Are You a Veteran?____   Branch of Service: Army __ Navy __ Air Force __ Marines __ 

I Pledge: 
 I pledge to work for 
good and effective 

government by: 

Lobbying Members of 
Congress; 

Organizing Potential 
AFGE Members; 

Educating co-workers 
about legislative 

issues; and 

Mobilizing AFGE 
members to take 

action. 

I PLEDGE

For More Information 
 AFGE’s Legislative and 

Political Action Department at 
 (202) 639-6457

call


